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1'37-)  I’T.  KILHY  Hi)lV  AI)VANL'3:i>  SUM>«KR  C/,Mr ;  HAC'l-:  i.)!'  CADKT  HY  HACIAI,  CXIM- 
X  J'OSITION  OK  K,niCOl.  ANALYSIS 


I'oi  .-i  iiuiiiluM  i>r  yrats,  AKI  haii  bt.-on  asH  i t  i  luj  thr  oflit'e  (if  thf  IK'i; 
KOTO,  D.S.  Army  TiaiiiUuj  atu!  I>O(;triii0  ConaMiMl,  in  devnlopimj  of  f-c-amimt; , 
.‘iiimniL't  tiaiiiiiu]  pi  oi)  t  am;,  foi  Kt'T'”'  caiU't:;.  Th<‘i;t‘  ptnijiams  comi'i'ine  a 
Hai.ii.'  Camp  toi  .'-y«Mi  piDyi  am  cadptn  and  an  Ativtinci'd  Camj’  tor  MS  111 
o.ulft;;.  At  Advaiua  d  Summoi  C'amj>,  oadctt;  aj  t'  oxpoaud  to  a  simulated 
rulitaiy  onvi  roiiniont  and  oiuiaip-  in  oxorci  .‘io;;  dotiiqiu-d  not  only  to  intio- 
CiiK’i,'  thorn  to  militaiy  tiainimi  Init  also  to  ijivo  tlio  Ia'Tl;  iikii  o  t!va  1  na¬ 
il  vo  information  to  inio  in  tho  noloctiiwi  of  cadotit  foi  Hovjnlai  Army  (1\A) 
cvimmi  LiLiiori-s  ,  rosorvo  commi.nsions  ,  and  btanidi  asMiynirn'nt  r. . 


Tin;,  paj'oi  ptonont!:  data  (x>lloctod  at  foil  Riloy,  Kansas,  l‘)7'l 
ROi’C  AdvaiK'od  Summot  Camp.  At  tout  ion  is  1  tunp.od  l'Ii  p'oss'.blo  di  f  t  oi  t'lioos 
botwoon  L'laok  and  wliito  ladots  as  a  funotion  ol  tho  iiiiial  makoup  of 
tlio  studont  body  ol  I  ho  oolloij»>  hosting  tdii;  1«)TC  unit.  _ _ 

.sAMl'l.K 


MKTlIOb 


A  toi.  ii  of  isMo  .-.(d.t'ts  atti'ud.i'.J  tlu'  3jd  Ko-ijiiui  AdviuiooCi  ^SamiiuT  (.’am]> 
111  I'l/g.  Tho  .samplo  cc>nti\inoii  whitos  and  blacks.  Col.loi]os 

iK'stiiui  tlio  Kivix:  units  woi  1'  classifiod  <is  oithoi  } ’ft'dom  i  nant  ly  lai 

pi  t'donii  iiant  ly  black  ao'cording  to  tho  racial  i.'omi'osi  t  ion  of  oach  s\udont 
body.  'i'ho  otJiiiic  Inoakdown,  i  ai.-c  by  scliool  ,  yioldod  tho  tUlKiwing  group 
1 ‘>Sb  whiti'  cadets  attonvluuj  primai  ily  white  univorsi t iiss  (W/W) ;  4b  Wiiito 
cadets  at  black  schools  (W/b)  ;  151  black  cadets  at  whiti'  sehools  (Fi/W)  ; 
aiui  lt>4  black  cadets  at  black  schools  (b/b)  . 


rUCCKIHIKbS 


I’erlormance  variables  included  evaluations  made  by  cadre  (oificoi.-; 
and  NCOs)  bas.ed  on  oveiall  I'ci  I  oi  mance  of  camp  leadoiship  activities 
and  i.ibjei'tive  measures  of  sjiecific  jioi  foim.uiees . 

LKADPKSIU  1'  ACTIVITIKS 

rivitooii  Officei  Pvaluator  Performance  Ra tings  (bOP  Pei  f o r iiia. i lee )  . 
Thest'  ratings  were  designed  to  assess  the  cadet's  ability  to  haiuilo 
people  and  situations  while  in  leadershi]'  positions  as  above.  Using  a 
7-point  scale,  the  POf:  rated  cadets  on  ton  performance  clmrac  t  er  i  s  t  i  cs  . 
These  were: 
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q'ucKly  .ind  iSjipropi  lat  niy  to  a  chaiiqod  ijiluation 
Dnool!-.  and  ma iiil.i i ns  coiitiol  oi  KUbordinatoij 
Ttnnkii  on  liin  toot 

Koopo,  tioopii  orqaiii 7.1'd  and  initiato;;  action  forcetully 

Koopa  t  roiapn  nvitivated 

Obtains  coopoiation  from  BUl>ordinatos 

Maintains  emotional  ct.nU  lol  undi;r  stress 

Sliows  ability  to  anticipate  probl«'mr. 

Maintains  communications  with  subcirduiates 
Makes  careful  and  systematic  plans 

rlatoon  NCO  iivaluations  (rUV.)  .  Thost.>  ratings  were  designed  to 
assess  tho  cadet's  ability  to  diial  wiUl  people  and  sitivitions  while  in 
leadership  position:'  in  day-to-day  camp  activities.  Using  a  7-point 
scale,  the  platoon  NCO  evaluaioi  ratt:d  Uie  cadets  on  the  following  ten 
dimensions ; 


Peiognti's  authoiity  elfcct  ively 

Keeps  suboi  dinat  eS'  infi'nnoil 

Keeps  troops  motivated 

Utilir.es  suboid i n.:i t e:;  offeeti-’oly 

lUreits  and  maintains  eontiol  of  i.ubordinates 

Mainlviins  militaiy  be.at  ing  and  m.innei 

I’escsesser.  ptiysical  and  raintal  endurance  foi  etlei’tivc  leadership 
Responds  quickly  and  appropriately  to  a  clianged  situation 
Sots  tile  example 

Sliows  initiative  in  accomj.'l  i shi ng  assigned  duties 

Personal  Cliaracteristics  (1*C)  .  Tjiis  rating  evaluated  the  cadet's 
personal  cbai  acteristics  lelatetl  to  effi'Ctivo  leadership,  ability  to 
think  under  stro.ss,  take  action  in  emergencies,  and  proceed  under  gen¬ 
eral  conditions  ot  duress.  The  POP  rated  cadets  on  a  7-poiut  scale 
Oh  eight  sejiarato  characterist ic.s .  They  were: 

Takes  appropr  iate  action  on  his  own  resjionsibi  1  i  t.y 
Calm  and  cool  under  j'lessure 

Gets  a  job  done  effectively,  follows  through  to  the  final 
desired  results 
Knows  hviw  to  handle  pmsonnel 

Appearanc''  and  be.sring  cause  people  to  react  positivi'ly 
Gives  and  exucutes  orders  firmly  witliout  creating  a  negative 
attitude 

Takes  sircedy  and  approp'riate  action 
Shows  common  sense  and  good  judgment 

Situations  (S^.  These  rstlngs  were  designed  to  indicate  the  idll- 
Ingness  of.  the  POE  to  have  the  cadet  represent  or  act  in  his  stead  in  Job 
situations  with  various  task  requirements.  The  POE  evaluated  each  cadet 
ji'icording  to  how  well  he  had  performed  in  the  leadership  situatione. 

These  rstlngs,  again  baaed  on  a  7 -point  scale,  consisted  of  the  fol. owing 
six  ste.teitentB : 
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Kt’i'i yvHii  viowiHiiiit  Atul  nvnk.o  ctecliJioii  in  youi  iiamn  i>i> 

All  fxtromoly  import  Ant  mimiion 
fie  1  e-siMnn  ll'le  in  An  emot  <j«nu-y  sitviAtkon  eAllimj  fi't  yi  eAt 
initiative,  i\'olnoiis,  aiul  itoini  iiant  lea>l«-i  shi  1' 

I'jej'Aii'  I'ians  foi  all  nsi'evtii  of  a  lai>]e  \iiuli<i  t  ak  i  iui  (a  tank 
lovpniiiKj  oonsiilei  able  inltialive,  ooolnoss,  ami  iiKlijmeiit  ) 
Knl'ierient  v>H»  in  a  meet  iinj  whe»e  o»'n« iilel ab le  taet  amt 
ability  to  ijet  aUiinj  witii  peoj'lo  are  leijuiioii. 

Wolk  on  an  anfiiijiimi'iit  leijuliiiuj  >jieat  attention  to  iietail 
aiKl  i\nitiiu' 

Have  him  le.nl  .a  unit  umtei  yiuii  eonwwin.l 
ri  KK  katiNi'k";  inti 

I'oor  lAtiiU)::  were  Os'llei-teii  .liirim)  the  Iifth  Wt'ek  v'l  iniiiuiiei  o.imj' . 
I'.iilet  s  were  pieiienteil  a  list  iit  naintnt  ot  theii  j'l.atoon  ineml'ei  s  .mil  weie 
1  list  t  lU'teil :  "i?i,n\s  1  he  I  UK]  .ill  yon  kiuiw  .ilHiilt  e.ioti  ot  yv'Ui  tel  low  o.adets, 
aeleot  the  10  you  woubl  bt'  r.K'st  williinj  to  seive  iiiub'!  if  one  peison 
fioni  yv'iii  platoon  weie  I'l.a.ed  in  I'h.nrge  .■>1  yom  unit;  sieleet  the  10 
oahets  you  woulh  le.ist  be  willimj  i»'  seivi'  uiihei."  <,',Klt>t  .-i  wen-  lusthei 
iiiiUtiK'teh  not  le  nomiii.itt'  theiiu.i'l ves  tvu  eithei  hi>ih  \'i  low  I'letetenee 
noi  to  iionuiiate  the  same  vMvlot  Ik'i  bv'Ui  bl'ih.  .anh  li'w  pi  et'ei  eiK't- . 


i 
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M’l  fl  1- If  I'tKtX’KMANCb  MKA.SIIKK.S 


I'ieUi  rioblemti  Test  (Kt'T)  .  Thesi>  tests  evaluated  tin'  oahet's 
leailersiiip  .iptitiide  in  a  iiumi’ei  I't  stamlat  iti  r.eh  military  situ.itions.  The 
IT'T  oonsiMtOil  I’f  1.'  s  t  ,1 1  ii’iis .  I'.Ti'h  st.it  lv>ii  reviuiieh  the  i  ahel  to  liemon- 
sti.ite  leaheishi]'  abilities  iiiuli'i  simiil.iteh  Oi'ml'.it  i.s''1k1  i  (  ions  .  K.ioh 
e.ihi't  was  ill's  iipi.it  eh  le.ihe:  in  three  prol'lems,  hin  i  ik)  whioh  t  uin'  his'ht'i 
f'or  fonnaiK'e  w.is  evalviat  e<.l  by  station  giAhoiti.  I'emale  eahets  weie  not 
allowed  ti’  be  loavieis  in  st.it  i^’n^'  leguiiiinj  ettonsive  t.ii'tios, 

H  i  1  i  t  .1  ry  Stakes  (MS)  .  This  test,  given  in  th«'  l.l.st  week  ot  o.ini]', 
rK'.isviieh  the  oahet's  ability  to  apply  iiulivihiial  nulitaiy  skills  in  hii- 
ti’ieiit  s  I  tiiat  ii'iis  .  Althoiiuh  Ihe  test  in  a  pei  fv'im.iiH'i'  im'.isuie,  .-.'iinilive 
abilities  ami  mot  i  vat  i  v'lia  1  levels  may  intlueiK’e  scores  beoaiise  oahete. 
ceiulh  study  and  pr.iotiee  for  these  tests  duiiiig  I'lt-houis.  Intoiniation 
neovlod  was  contAiiied  in  field  manuals  av.uJable  in  ijaMmon  llbiaries. 

Ortent.oeriiuj .  iir  ienteei  ing  is  .i  si'eeifie  eamp  aetivity  leguiiinu 
both  I'liysleal  and  eogiiitiv«»  abilities,  Thei’o  .ire  thieo  kinds  ot  oiien- 
tooi  inq--fr('t!-Sty]e,  line,  and  seoie.  I'u'e-st y le  v'l  ient eoi  i isj  is  a 
t  in>o~di  !i  t  aiiee  eoml>  ln.it  ion  in  whieh  the  gv'al  i.s  ti.'  gi'  1 1  iim.  iH’int  A  to 
iwiint  H  in  the  least  amount  of  time,  l.itie  oiienteei  iiuj  emf'basices  I'lily 
land  navigational  skilla  (eomi'AUB  and  map  leading)  by  requiring  a  speeitio 
route  to  bo  followed  in  getting  from  ix'int  A  to  point  b .  Sooie  oi ion- 
t  per  i  iig  comliinos  ptoblem-solviog  ability  with  land  navi  gat  iotia  1  skills. 
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In  all  thieo  typos  of  oiiontooriny ,  check  jxiints,  or  stations,  liavo 
vaiyiiui  poii^t  vaUios.  Tho  is  to  accrue  as  many  i>oints  as  possible 

in  the  time  allowoJ  by  qoituj  to  those  stations  having  the  highest 
pt'int  value, 

Physjcal-Kitnes;.  Test  (t'Tl  .  Exercises  included  tlie  inverted  cr.iwl  , 
t)>e  lun- dodge- lump,  the  horizontal  ladder,  bent~leg  situps,  and  a  :!-mile 
run.  The  minimum  ivTssiblo  score  was  60  points  irei  event,  300  for  the 
test. 


LKAnKHSliir  POTENT IM.  INDEX  (l.Pl) 

The  l.Pl  IS  a  weighted  cumulative  index  designed  to  provide  an 
indication  of  cadet  |iotential  to  pel  form  in  managerial  and  leadership 
positions.  It  is  basi-d  on:  rerformaiice  Rating::,  30t;  Personal  Cliarac- 
tori''tics,  10%;  Situations,  10%  Field  Problems  Test,  2‘j%  ami  Peer 
K.\Hr,gs,  2b%. 

ANA1,Y.SIS 

Performance  rating.s  and  :icore;i  were  broken  into  foui  groups  based 
on  tin  race  ot  the  cadet  (white  or  black)  and  Uu'  lacial  compo.sition  o) 
stuiients  .It  the  college  hoy. ting  the  ROTC  unit  (maji>rity  white  or  ma)oiiiy 
black).  For  tlie  selected  variables,  2x2  (laco  of  cailet  by  race  of  school) 
analy:ies  of  vai  i.ince  with  unweighted  mean:'-  were  conducted.  Also, 
correlation  coefficients  wore  computed  between  all  variables  for  the 
four  groups. 

RESULTS 

Figure  1  depicts  the  means  of  the  variables  by  each  ccimliinat  ion  of 
race  of  cadet-race  ot  school.  All  varialiles,  including  the  PT  results, 
•lie  pi'e.sented  as  .Army  Standard  5‘  Oios, 

Two-way  analyse:;  of  variance  tising  unweighted  means  (race  ot  cadet 
by  race  of  college)  were  computed  for  each  of  tlie  variable.s  presented 
in  Figure  1.  The  results  are  given  in  Tables  1  tlirough  10.  For  POE, 

PNE,  and  PC  variables  (Tables  1,  2,  and  3),  interaction  terms  were  :;ig- 
nificant:  cadets  attending  schools  in  w)iic)i  tho  opposite  race  predomi¬ 

nated  (W/B  and  BA^)  scored  higher  than  cadets  attending  same  race 
schools  (W/W  and  B/B) .  For  S  ratings  (Table  4),  Uic  interaction  term 
as  well  as  the  main  effect  for  race  was  significant:  W/B  and  B/W  groups 
did  best  and  the  B/B  group  did  the  worst.  Wliite  cadets  had  higher  peer 
rating  scores  (Table  5)  than  did  black  cadets  regardless  of  racial  makeup 
of  the  college.  There  was,  however,  a  trend  for  black  cadet.s  fiom  white 
•schools  to  score  slightly  higher  on  peer  ratings  than  black  cadets  from 
llack  schools.  White  cadets  also  had  better  scores  than  black  cadets 


4 


on  K>th  tho  Fl'T  vtiul  I'll  0  (Tablos  7  '■i ,  >  nspcot  ivnly )  .  On  I'T  I'rablo  n )  , 

Oiiili'tti  At  toiKi  in-i  bl.\i.'k  soh-K'lti  out -iiertonned  ondot.*;  (jt  whitn  ; 

juon  v'l  Ofidnt  ihd  not  yiold  u  aitjnifiouut  differunco.  CaJnts  jt  tniuiiiu) 
j.Aoi.illy  oi'p'-n^i  to  siolUKils  soi'ind  Ln-ttoi  on  tiio  Ll’I  (I’.iblo  10)  tli^n  oddot.-i 
dttoiulinij  iisrn'*  I  .\ot'  dvliovil  s ,  with  whito  cAdots  outt.coxin9  blAok  cAdotn. 


Table  1 

Analyson  of  Variance  of  Race  of  Cadet  by 
Racial  Composition  of  ROTC  Host  Inatltution 
Officer  Vcrfoi nance  Evaluation  U’OK ) 


Source 

Sum  of  Squares 

or 

Mean  Square 

F 

Race  of  Cadet 

135, OA 

1 

135.04 

.35 

Race  of  School 

503.76 

1 

503.76 

1.29 

Cadet  by  School 

1679.80 

1 

1879.80 

4.82  * 

Error  Within 

731A08.6A 

1676 

389.88 

p  V  .  0  ^ 

Analyses  of  Variance  of  Race  of  Cadet  by 
Racial  Composition  of  KOTC  Host  Institution 
NCO  Performance  Evaluation  U’NE) 


Source 

Sum  of  Squares 

PF 

Mean  Square 

F 

R.'.cc  of  Cadet 

1050,61 

1 

1050.61 

2.71 

Race  of  School 

597.60 

1 

597.60 

1.54 

Cadet  by  School 

4181.14 

1 

4181.14 

10.78 

Error  Within 

727400.98 

1876 

387.74 

\  .  0  “> 


6 


Tabl*  3 

Analyses  of  Varlanc*  of  Race  of  Cadec  by 
Eaclal  Conpoalclon  of  ROTC  Hose  Institution; 
Feraonal  CharacterlsclCB(PC) 


Source 

Sun  of  Squares 

DF 

Mean  Squares  .  p 

Race  of  Cadet 

676.9/ 

I 

676.97  1.74 

Race  of  School 

1U.2S 

1 

112.25  .29 

Cadet  by  School 

1895.12 

1 

1895.12  4.88  * 

Error  Within 

729214,9(1 

1876 

,  388.71 

Analyses  of  Variance  of  Race  of  Cadet  by 
Raclel  Compaaition  of  ROTC  Host  Institution: 
Situations (S) 


Source 

Sum  of  Squares 

DF 

Mean  Square 

F 

Race  of  Cadet 

1721. S8 

1 

1721.58 

4.41  * 

Race  of  School 

1 

75.64 

.19 

Cadet  bp  School 

2112.15 

1 

2112.15 

5.41  * 

Error  within 

732510. 75 

n  A  ^  ^ 

0.0/0 

j  r 

J90 • HU 

Table  5 

Analyses  of  Vnrlance  of  Race  of  Cadet  by 
Racial  Conposltlcn  of  ROVC  Ho^i  Insiitutioo  : 
Peer  Rating  (I’K) 


Source 

Soia  of  Squares 

DK 

Mean  Square 

y 

Race  of  Cadet 

4524.25 

1 

4524.25 

11.73  * 

Race  of  School 

190.36 

1 

190.36 

.49 

Cadet  by  School 

2250.40 

1 

2250.4(1 

5.84 

Kvror  i.'iihln 

723361.48 

1876 

\  .0‘' 


Table  6 

Analyses  of  Vaviaiice  of  Race  u£  Cadets  by 
Racial  Composition  of  ROTC  Host  Institution 
Physical  Ttalnlug  (pi) 


.... 

'  ' 

Sotirce 

Sura  of  Squares 

DF 

Mean  Squ, 

ii  I  e  F 

Race  of  Cadet 

5893.89 

1 

5893.89 

2.97 

i 

Race  o£  School 

16830.03 

1 

16838.03 

8.49  * 

A 

Cadet  by  School 

20692 . 38 

1 

206fi2 . 33 

10,43  * 

> 

Error  Within 

374560.76 

1876 

1583.77 

■  jy 

*p  <  .05 

% 

! 


a 


^iil» 
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I  Table  7 

*  Analyeeb  of  Variance  of  Race  i^f  Cadet  by 

I  Haclal  Couipositlon  of  ROTC  Host  Institution: 

i  Field  Problea  Tcst(FPT) 


i 

Son  i  Ct- 

Sutu  of  Squat  es 

DF 

Mean  Square 

F 

f 

502.66 

1 

502.66 

15.82  * 

ot  School 

1.58 

1 

1.58 

.05 

- 

CaHot  by  School 

20.35 

1 

20.35 

.64 

I.',  l  oi  Within 

59607.45 

1876 

31.77 

*|i  \  .01 


Table  ® 

Analyses  of  Vai  1  unce  of  Race  ot  Cadet::  by 
Racial  Composition  of  KOTC  Host  Institution: 
Military  Stakes  v,MS} 


Spv^r  c  i' 

Sujn  of  Squares 

DF 

Mean  Squaie 

F 

K.ICC  v' t  C.ldct 

825.88 

1 

82.5.88 

2.16 

Kace  ot  Scinv'l 

299.53 

1 

299.53 

.78 

Cadot  by  .School 

145.98 

1 

145.98 

.38 

Ki  t  or  Wit  liin 

718745.08 

1876 

383.13 

i\  c. 
t '  ' 


'i, 

i 


I 


I 


9 


;| 


i  4 


Table  9 

Analyses  nf  Variance  of  Race  of  Cadet  by 
kacial  Composition  of  ROTC  Host  Institution  : 
Orienteering  (O) 


Source 

Sum  of  Sc|uaros 

DF 

Mean  S-|uarc 

F 

Race  of  Cadet 

0560.02 

1 

6560.02 

16.92  * 

Race  of  School 

155.76 

1 

155. 76 

.40 

Cadet  by  School 

333.72 

1 

333.72 

.86 

Error  Within 

727148.01 

1876 

387.61 

*p  S 


Table  10 

Analyses  of  Variance  of  Race  of  Cadets  by 
Racial  Composition  of  ROTC  Host  Institution: 
Leadership  Fotcutial  Indexvi.i'i) 


Source 

Sum  of  Squ.ires 

PF 

Mean  Square 

F 

Race  of  Cadet 

967.44 

1 

967.44 

5.27 

Race  of  School 

31.81 

1 

31.81 

.17 

Cadet  by  School 

1173.02 

1 

1175.02 

6.40 

Error  Within 

344535.99 

1876 

183.65 

*P  \  .05 
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Table  IJ  I'rebenL::  tbe  complete  intercorrolation  matrix  for  all 
ratitiy  and  performance  variables  for  white  cadets  at  white  schools 
(W/W:  ndbffO),  for  white  cadets  at  black  schools  (W/D:  n=4  5)  ,  for 

black  cadets  at  wliite  schools  (B/W:  n=151),  and  for  black  cadets  at 

black  nchixils  (P/B;  i>-^104)  .  Ii\cluded  in  this  table  are  comparisons 

between  correlation  coefficients  for  the  different  sample  groups. 
Aiplia-notation.'i,  keyed  at  the  bottom  of  tJie  table,  indicate  significant 
findings.  Al.so  included  in  tiiis  table  is  information  needed  to  determine 
wiiether  group  correlation  coefficient  ia  significantly  difft^rent  from 
zero,  Becau.st'  of  the  va.st  differences  in  sample  sizes,  correlation  co¬ 
efficients  shtnild  be  intori>reted  wi  til  caution. 

However,  dif feronce.s  in  .sample  sizes  notwithstanding,  certain 
olwious  trends  emeigo.  For  all  groups,  intercorrelations  among  POE, 

J’NE,  .s,  and  PC  rating.s  are  very  high  witli  no  real  differences  emerging 
between  groups.  Pi.'er  rating.s  also  correlate  highly  wj.  Ui  otlier  ratings, 
again  with  no  teal  differences  between  groups.  Performance  scort}s--PT, 
I'PT,  MS,  and  0--appoat  to  comprise  separate  factors,-  each  test  seems 
to  be  unique  with  little  common  variance  wi tli  other  performance  and 
rating  score.s. 


DISCUSSION 

Presinit  renult.s  indicate  that  race  of  cadet  and  tiicis  of  sciiool 
<iccounr  tor  significant  variance  in  summer  camp  iierformance  .scores.  One 
general  finding  i.s  that  black  cad<its  attending  white  school.s,  ami  wliite 
cadet.s  attending  black  schools,  generally  outscored  cadets  attending 
same-race  school.s.  Thi.s  fairly  consistent  result  Kugge.sto  that  those 
cadets  possess  or  develop  siiecial  levels  of  interpersonal  skills,  per¬ 
haps  needed  to  cope  successfully  a.s  a  "minority"  in  a  given  environment. 
An  alternative  explanation  is  tliat  "minority"  cadet.s  may  be  more  obvious 
in  an  enviionment  comprising  oiiposite-race  students  and  tlicrefore  may 
receive  more  attention  from  instructors. 

Anotlier  oonsi stent  result  i-S  tliat  black  cadets  scored  lower  tliaii 
white  cadets  in  cadre  ratings  and  in  performance  measures.  Con.sistent 
witli  other  research  (Cox  and  Krumboltz,  1958;  deJung  and  Kaplan,  1962), 
black  cadets  were  peer-rated  lower  tlian  tlicir  white  colleagues. 

Another  finding  dealt  with  tlie  manner  in  which  various  rating  and 
performance  scores  clustered.  Ratings  made  by  cadre  (POE,  PNE,  S,  and 
PC)  seemed  to  bo  one  factor,  with  peer  ratings  closely  related,  and  each 
performance  test — PT,  FPT,  MS  and  0 — aiipeared  to  constitute  an  individual 
factor.  There  are  no  substantial  differences  between  racial  samples 
for  factor  structures.  Differences  appear  to  be  limitiad  to  mean  rating 
scores  on  given  variables.  This  finding  seems  to  indicate  that  true 
performance  differences,  rather  than  bias,  accounted  for  mean  differences 
in  scores. 
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1  lU  *>i  CiM  i o lat  Ion  M.'Ui  lx  ol  IVi  t iiniumco  «nil  Kjtt  lug 
_ Vai  l«bl t*H  by  Katvi'  MUil  Sa«n> In 


PNK 

n' 

5 

FT 

_ EFI 

-  JiS_ 

Q 

_ LFl- 

2 

3 

4 

5 

6 

7 

8 

9 

10 

I’OK 

W/  w 

.86 

.82 

.81 

.62 

.26 

.21 

.22 

.14 

.92 

:w/  u 

.87 

.86 

.76 

.72 

.14 

,28* 

.26 

-  ,02 

.94 

l',W 

.88 

.83 

.81 

.57 

.16 

.21 

.22 

.11 

.92 

|(,  H 

.88 

.86 

.83 

.57 

.36 

-.02 

.04 

-  .05 

.93 

I'Ni-: 

w/w 

.75 

.74 

.62 

.28 

.20 

■\  •> 

.14 

.83 

W/11 

.69 

.58*^ 

.66 

.I6»^ 

.21 

.17 

■  .09 

H/W 

.73 

.73 

.58 

.17 

.20 

.  18 

.09 

,84 

»/B _ 

.  _ _ _  .. 

t75  , 

»5S  ... 

. .43  .. 

.q; 

.1.U/ 

.  _.%89 

ri 

W/W 

.94 

.65 

.34 

.21 

,21 

.1^ 

.90 

i;/J\ 

.94 

.69 

.28 

.24 

.24 

-  .12 

.91 

n/w 

,92 

.57 

.24 

.21 

.28 

.  12 

.89 

H/B 

.92 

.60 

.34 

,01 

,0b 

•-  .01 

.91 

iV/W 

.65 

.52 

.21 

,20 

.89 

iJ/B 

.61 

.27 

.25 

,25 

-  .15 

.85 

«/W 

,60 

.18 

.25* 

.28 

.11 

.88 

H/h 

.57 

.33 

-  .02 

.08 

.06 

.88 

n; 

4/W 

,4^*“ 

.23  '■ 

.22 

.if 

.85 

VB 

.20 

.16 

.26 

-  .02 

.87 

J/W 

.21 

,2^ 

,22 

.13 

.80 

l/B 

.30 

.06 

.13 

-  ,03 

.79 

li-’ 


W/B 


B/W 


B/B 


Sample 

Significance 

Needed 

Size 

Level 

a 

t: 

if 

i  * 

w/w 

n-1580 

p  ^  .05 

r-.06 

‘ 

W/B 

n"45 

p  <  .05 

r-.30 

i 

B/W 

n-151 

p  <  ,05 

r-.14 

1 

B/B 

n-104 

p  <  .05 

r-.20 

I 


and  Rating 


Mb 

0 

LPI 

.11 

.8 

.9 

.10 

.08 

.07 

.l^® 

.38 

o 

• 

1 

.13 

-  .11 

.20 

.14 

.12 

-  ,04 

.23 

.04 

.13 

.16 

.40 

.14® 

o 

O' 

> 

.34 

.05 

-.30 

.35 

.33® 

D 

.03 

.37 

.14 

.03^ 

.12 

.06 

.25 

-.09 

.28 

-.05 

.30 

,14 

.10 

.25 

.28 

.14 


“  ,01 

s 

Knt 

L‘e  Sample 

Oiif  c 

rencus 

\ 

A: 

P< 

.05 

W/W 

,  W/B 

1 

B: 

P< 

.05 

W/W 

B/W 

4 

C: 

.05 

W/W 

B/B 

D: 

p< 

.05 

W/E 

E/W 

E: 

P< 

,05 

W/B 

B/B 

F: 

P< 

.05 

B/W 

B/h 
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